Year 1 - Development of Self
MDR form C year 1 - External Feedback
To be sent to four to six people from outside your ministry context - friends, family members, or people who personally support you – who know you well and see how your ministry interacts with the rest of your life. 
[bookmark: _GoBack]Please collate the responses you receive (at least four), anonymously, in a format that will make it simple for your reviewer to engage with.


Dear …
Thank you for agreeing to contribute to my Ministerial Review process. This part of the process seeks honest and constructive feedback about my general wellbeing in and around my working life.
Please answer the three questions below, and return them to me. Your comments will be collated anonymously with other people’s replies and sent the person conducting my review. I will discuss the comments received with my reviewer, who will delete/destroy the feedback document after our meeting.
1. What is your impression of N’s general wellbeing, with reference to their ministry/working life, over the past three years?
2. What is your impression of the influence of N’s ministry/working life on their physical and mental health over the past three years?
3. On a scale of 1 to 10 (10 being high and 1 being low) express your impression of N’s sense of fulfilment in their current role.
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