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Information for Clergy moving from Parochial Posts to the DBF
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If you are considering moving from a Parochial
post to a post within the DBF, you may have
some questions about how the salary and
benefits differ from Parochial posts.

The following is a run-down of the most
common questions and answers.
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* There is no house provided for DBF posts, so you

will need to find accommodation that suits your
needs.

There is no relocation package, therefore any
moving expenses will need to be self-funded
(removal firms/solicitors fees etc)

At the Diocesan office, we have a flexible approach

to working location, being able to work from the
office and from home (pending satisfactory home-
based risk assessments). You will not receive an
allowance if you choose to work from home, and
apart from a laptop and mobile phone, you will be
expected to provide your own desk, chair and
ergonomic equipment for your home workstation
(You will be provided with a fully equipped
workstation within the Diocesan office).
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During your employment with the
DBF, any expenses for mileage are
only payable for work-related
journeys, not commuting to and
from work.

The allocation of parking at the
Diocesan office is a discretionary
provision and is limited. It is
allocated to staff members in
accordance with the car parking
policy. Should you require parking
you can contact the Operations
Administrator to book this for you,
but typically, you will be expected
to park off-site.




As part of your role, you may be
required to or wish to minister in the
Diocese.

In the former case, your
appointment will need to be
approved by the Bishop,

in the latter you will be able to
discuss a General License or PTO
with the Bishop.



You should seek financial advice on the following:

* If you own a house which you rented out but no longer
live in accommodation that is tied to your post
(Vicarage/Rectory), your primary residence status may
lapse, and if so, your home will become liable for
Capital Gains Tax on the sale.

* You can choose to join the non-contributory DBF
Church workers Pension scheme which pays out 8.5%
employer contributions plus gives 2 x salary in the
event of death in service. Alternatively, you may choose
to remain in the Clergy Pension Scheme. If you do so,
your take home salary will be reduced to consider the
much higher pension contribution required compared
with the Church workers pension Scheme. Due to the
way the Clergy Pension Scheme is managed your take
home salary may vary if the employer contribution to
the scheme varies. This could be both up or down. The
revised salary if you choose this option can be provided
on request.
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